Entry Number
)

PR OGRAMMMING

The architect/owner collaboration in-

cluded programming the new Corporate

. Culture, benchmaking innovative envi-

PTG ronments, realty negotiations and in-
: . depth site evaluations.
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AJFS OPPORTUNITIES
THROUGH SHARING
IDENTITY
HIERARCHY
The concepts on the facing page were
the results of a design charette with over
REBct; o istome 30 of the Owner’s employees participat-
ing. The results were used to get “buy-
pis in” by all employees to the proposed
cultural shift, and to help guide the fi-
nal design process.
PRIVATE SPACES
IN OPEN OFFICE
EpETaR SHARED RESOURCES
- &

Programming diagrams allowed the ar-
chitect and owner alike to grasp the es-
sence of the Business Rationale.
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Circulation between programs
promotes interaction

Cultural shift: action and interaction

' :

‘{ﬁ'%_

Common spaces provide for relaxed
contemplation and coincidental
communication
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Views blur boundaries between
disparate programs
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